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Dear colleagues,
Dear employees,

We are pleased to inform you that, effective January 1, 2026, a collective agreement on occupational pension provision will apply for the bus industry in Baden-Württemberg for the first time: The new SPM BusRente BW.

With this collective agreement, we aim to strengthen your retirement provision and enable you to build additional pension components. Below you will find the most important information about the new collective agreement and the entitlements arising from it.

As a rule, this collective agreement applies to all employees. A distinction is made between whether entitlements under this collective agreement arise for the first time or whether entitlements to occupational pension provision already exist. 

1. For all employees with first-time entitlements to occupational pension provision
The occupational pension provision is implemented within the framework of a so-called social partner model in the form of a pure defined contribution plan. The provider is Metzler Sozialpartner Pensionsfonds AG (MSPF).

Contributions to the occupational pension provision are borne by both employer and employee. The employer’s contribution consists of a base contribution, a security contribution, and a cost contribution. The employer’s contribution increases over the first three years, starting at approx. 1% from 2026, to approx. 2% from 2027 and approx. 3% from 2028 of the monthly base gross wage. At the same time, the employee always participates in building the occupational pension provision. The two tables below show how the total benefits are composed in each case: 

	Employer benefit
	Employer base contribution (of the monthly base gross wage)
	Security contribution (each on the employer base contribution)
	Cost contribution (each on the employer base contribution)

	from 2026
	0.93 %
	4 %
	3 %

	from 2027
	1.86 %
	
	

	from 2028
	2.80 %
	
	




The employee’s mandatory contribution share is 0.5% of the monthly base gross wage. On this contribution, the employer additionally pays an employer allowance, a security contribution, and a cost contribution to the provider.

	Employee benefit*
	Salary conversion 
(of the monthly base gross wage)*
	plus 
employer allowance 
(on the salary conversion)
	plus 
security contribution 
(on the salary conversion)
	plus 
cost contribution 
(on the salary conversion)

	from 2026
	0.5 %
	15 %
	4 %
	3 %



* Exception: Base gross wage is below the income threshold of Section 100 (3) No. 3 of the German Income Tax Act (EStG).

What is the base gross wage?
The base gross wage is calculated from the currently fixed working time under the collective agreement (part-time proportionate) multiplied by the applicable hourly wage according to the individual classification in the framework and wage collective agreement.

Example: 169 hours per month x €20.89 results in a base gross wage of €3,530.41 per month.

For the introduction of the new regulation effective January 1, 2026, an implementation period until no later than December 31, 2026 is provided for in the collective agreement. Many bus companies are already preparing in December 2025 to start implementation promptly. However, it is expected that this will extend into the year 2026. 

Important: Entitlements already exist as of January 1, 2026 and will then be paid retroactively if necessary. The duration of implementation does not result in any disadvantages for employees.

In addition, employees can voluntarily pay contributions into Metzler Sozialpartner Pensionsfonds AG beyond the mandatory contribution and thus acquire additional entitlements to retirement provision. In these cases, the employer grants the allowances shown in the table above in the amount of 15 percent of the conversion amount as well as 4 percent security contribution and 3 percent cost contribution; a total of 22 percent.

Salary conversion is limited by collective agreement to 4% of the contribution assessment ceiling in the statutory pension insurance. For the year 2025, this is €322 per month. 

2. For all employees with existing entitlements to occupational pension provision

A few employees of bus companies already have entitlement to an employer-financed occupational pension provision based on previous regulations, often in the form of a direct insurance with an insurer. In this case, our collective agreement on occupational pension provision contains protection-of-existing-rights and crediting provisions. 
Thus, employees have various options to choose from:

a) A contribution of ≥ approx. 1% from 2026, approx. 2% from 2027 and approx. 3% from 2028 of the base gross wage is paid into the already existing occupational pension contract.

In this case, there are two options:
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	Retention of the previous provision 
NO switch into the social partner model
	Full switch into the social partner model 
Future contributions paid to Metzler
Old occupational pension contract is put on hold 
Vested rights from the old occupational pension remain, but waiver of future contributions into the old provision

	The complete contribution from the previous occupational pension will also be paid into the existing contract in the future. No entitlements arise from the new collective agreement.
	The complete contribution is invested in the new contract model in the pure defined contribution plan via the pension fund route at Metzler Sozialpartner Pensionsfonds AG.




b) The previous protection-of-existing-rights value is lower than the value of approx. 1% from 2026, approx. 2% from 2027 and approx. 3% from 2028 of the base gross wage.

In this case, there are two options:
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	Switch into the social partner model.
Waiver of future entitlements vis-à-vis the previous occupational pension required..
	Retention of the previous provision.
The difference amount is paid to Metzler.

	The complete contribution, consisting of the protection-of-existing-rights value and the existing difference up to 2.996 percent, is invested in the new contract model in the pure defined contribution plan via the pension fund route at Metzler Sozialpartner Pensionsfonds AG.

If you decide on such a full switch into the social partner model, the waiver of future contributions from the existing occupational pension must be declared.
	The previous protection-of-existing-rights contribution continues to be paid into the previous occupational pension. The difference amount is paid to Metzler Sozialpartner Pensionsfonds AG. 

This creates future entitlements to payment of an occupational pension under different models: under the previous occupational pension and, additionally in future, under Metzler Sozialpartner Pensionsfonds AG.




The social partners ver.di and WBO and/or your employer as well as Metzler 
Sozialpartner Pensionsfonds AG (MSPF) are not permitted to provide advice on the selection decision. Please seek information from your previous insurer to make the best choice for you.


It was a central concern for us, ver.di and WBO, to provide many employees with a first-time occupational pension provision, thereby making an important contribution to future retirement security for all employees at bus companies in Baden-Württemberg. Especially in our industry, it is of particular importance to have additional pension components in retirement. 

With the chosen social partner model, we as social partners also exercise direct influence on what happens with the paid-in contributions. In a joint “Social Partner Advisory Board” at Metzler Sozialpartner Pensionsfonds AG, we discuss, for example, the guardrails of the investment strategies or targeted returns.
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Curious?

You will receive an overview of all contributions paid, the status of your individual pension account and many other details annually in your benefits statement from Metzler Sozialpartner Pensionsfonds AG (MSPF) or its appointed portfolio administrator, SIGNAL IDUNA Pensions-Management GmbH (SIPM). 

For general questions about your occupational pension provision, please contact the contact person in your HR department.

More information about BusRente BW can also be found on the employee information portal at https://bavinfo.net/BusRenteBW or simply scan the QR code:
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For concrete questions about your individual contract, please contact your contacts at SIGNAL IDUNA Pensions-Management GmbH (SIPM), the portfolio administrator of MSPF, at the following email address: mspf-service@signal-iduna.de



WBO			ver.di 
Verband Baden-Württembergischer		Vereinte Dienstleistungsgewerkschaft
Omnibusunternehmen e.V. 		Landesbezirk Baden-Württemberg
Verantwortlich: Yvonne Hüneburg	Verantwortlich: Jan Bleckert 
Dornierstraße 3	Theodor-Heuss-Str. 2/1
71034 Böblingen	70174 Stuttgart
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